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DAYTON, Ohio, April 19, 1971 "Psychology of Worker Behavior is the 
title of a course currently being offered by the University of Dayton for women 
in supervision. 
started April 13, the course is a part of a program by UD's Special Sessions 
Department to explore women as management material . It runs eight weeks. 
The contents of the course includes: The D,ynamics of Human Behavior; Why 
People Work; Attitude, Morale and Worker Behavior; Emotions and the Job; Handling 
Frustrations; Normal-Abnormal Behavior; On Self Development; and, The Successful 
Supervisor . 
This course is the first of six core courses to be offered in the University's 
Management Development Program for Women. This integrated series of courses is 
designed for women who presently function--or desire to prepare for work as--
supervisors or middle managers. The core courses are designed so that they need 
not be taken in se~uence; optional courses of relevancy will also be available at 
different times during the year. 
This Management Program is open to all women with high school or e~uivalent 
~ education. Employment experience is desirable, but not essential. The courses are 
not designed for advanced levels of management. The core courses are entitled 
as follows: (1) Psychology of Worker Behavior; (2) Organizational Concepts & the 
Supervisor; (3) Practical Problems in Supervision; (4) The Women in Personnel 
Supervision; (5) Workshop in Business Interviewing and Counseling; and (6) Work-
shop in Personal Development Skills. 
For further information, contact Nora Duffy, Director of Continuing Education, 
the University of Dayton, Dayton, Ohio 45409 or phone 229-2347. 
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